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The Al l iance  for  the  Arts  in
Research  Univers i t ies  va lues  a l l
people .  We are  committed  to
cul t ivat ing  an  inc lus ive
environment ,  and  s tr ive  to  be  a
d iverse  and  equi tab le  community
in  which  people ’s  d i f ferences--
whether  race ,  c lass ,  gender
ident i ty ,  age ,  sexual  or ientat ion ,
re l ig ion ,  e thnic i ty ,  d isabi l i ty ,  or
nat iona l i ty--are  va lued  and
respected .  Our  pr imary  goa l  i s
to  advance  the  ar ts  in  h igher
educat ion ,  but  we  recognize  that
h igher  educat ion  i s ,  sad ly ,  not
access ib le  to  everyone .  The
univers i ty  has  h is tor ica l ly
p layed  a  ro le  in  re inforc ing  our
soc iety ’ s  ab le is t ,  c lass is t ,  rac is t ,
and  sex is t  s tructure .  Because  o f
th is ,  we  can  no  longer  work  just
to  create  a  space  for  our
community  to  cu l t ivate  i t s
pass ion  for  ar t  and  research  in
univers i t ies ;  we  must  a lso  push
for  a  wor ld  in  which  a l l  people
have  the  f reedom to  access  those
univers i t ies  and  the
opportuni t ies  they  a f ford .

INCLUSIVITY

The Al l iance  for  the  Arts  in
Research  Univers i t ies '  annual
meet ings  are  meant  to  be  a  p lace
where  our  members  can
circulate  f resh  ideas ,  have  open
dia logue ,  and  rece ive
construct ive  feedback .  We want
presenters  to  leave  wi th  a
renewed pass ion  for  the ir
pro jects  and  new knowledge  they
can  use  to  improve  them.  I f  you
hear  something  you  want  to
inc lude  in  your  pedagogica l
framework,  or  that  would  f i t
wel l  wi th  your  research ,  we  have
done  our  job !  This  goa l ,
however ,  can  only  be  achieved  i f
we  trust  our  community .  As
members  share  the ir  inte l lectua l
property ,  p lease  remember  to
adhere  to  copyr ight  and  c i ta t ion
guide l ines .  Addi t iona l ly ,  a lways
obta in  permiss ion  before  c i t ing
unpubl ished  work .  We s trongly
encourage  co l laborat ion ,  and
hope  to  inspire  connect ions
amongst  conference  a t tendees .
Just  be  sure  to  g ive  credi t  to
your  source ,  or  even  bet ter ,  use
the  opportuni ty  to  fos ter  a
re la t ionship  wi th  a  fe l low a2ru
member .  

ACADEMIC
INTEGRITY
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Sexual  harassment  i s  behav ior
that  demeans ,  humi l ia tes ,  or
threatens  an  indiv idua l  on  the
bas is  o f  the ir  sex .  I t  i s  unwanted
at tent ion  that  a  rec ip ient
exper iences  as  o f fens ive  or
disrupt ive  to  personal  wel l-
be ing .  Sexual  harassment  can
inc lude  crude  behav ior  ( such  as
of fens ive  s ta tements ,  jokes ,  or
gestures ) ;  d ismiss ive  or
insul t ing  modes  or  address  ( such
as  re ferr ing  to  a  woman not  by
her  name but  as  “honey” ) ;
unwelcome sexual  a t tent ion
(such  as  unwanted  touching  or
repeated  requests  for  dates ) ;  and
coerc ion .

Sex-based  harassment  a lso  takes
nonsexual  forms when an
indiv idua l  i s  targeted  because  o f
gender  or  gender  express ion .  I t
s ing les  out  some members  o f  the
community  as  acceptable  targets
and as  unworthy  o f  respect .
Harassment  never  occurs  in  a
vacuum.  Frequent ly ,  a l ienat ing
behaviors  inc luding  race-  and
re l ig ion-based  harassments
intertwine  wi th  sexual
harassment .  

SEXUAL
HARASSMENT

Working  to  d iscern ,  for  instance ,
whether  a  comment  about
appearance  i s  a imed pr imar i ly  a t
someone ’s  gender ,  sexual i ty ,
re l ig ion ,  or  race  mistakes  how
harassment  can  leave  i t s  impact  on
mult ip le  leve ls .

I f  you  have  exper ienced  any
unwelcome behav iors ,  p lease  contact
the  execut ive  d irector
( f lan igam@umich.edu)  to  d iscuss
next  s teps .  She  wi l l  not  d iscuss  your
report  wi th  anyone  e lse ,  and
report ing  the  inc ident  does  not
obl igate  you  to  pursue  any  further
act ion .  a2ru ’s  goa l  i s  to  l i s ten ,  to
of fer  support ,  and  to  jo int ly
determine  the  best  s trategy  for
address ing  the  reported  harassment .
We recognize  that  we  have  l imited
abi l i ty  to  respond formal ly  to
charges  o f  sexual  harassment .
However ,  we  can  ensure  our
community  i s  a  sa fe  space ,  and  we
have  an  e th ica l  respons ib i l i ty  to
respond to  reports  o f  sexual
harassment  among our  membership .

[1] Definitions taken from the Shakespeare Association of America “SAA Meeting Policies,” as listed in the June 2020 SAA Bulletin.
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SOCIAL MEDIA

As  your  tweets  are  publ ic ,  p lease
avoid  remarks  that  would  be
cons idered  inappropr iate  in  a
profess iona l  se t t ing .  
P lease  respect  the  wishes  o f  the
storyte l ler .  I f  they  do  not  want
the ir  work  shared  onl ine ,  p lease
do  not  do  so .
Storyte l lers ,  be  c lear  about  your
concerns .  Espec ia l ly  in  a  v i r tua l
format ,  the  audience  may  not
have  the  opportuni ty  to  ask  you
about  your  shar ing  preference .  I f
you  would  rather  not  have  your
story  l i ve-tweeted ,  le t  us  know.  
I f  you  do  l ive-tweet  someone ’s
s tory ,  be  sure  to  g ive  them credi t
by  us ing  the ir  fu l l  name or
twi t ter  handle .  

We encourage  you  to  use  Twit ter
throughout  the  conference .  The
hashtag  for  th is  year ’s  conference  i s
#a2rustor ies .  When us ing  Twit ter ,
p lease  keep  the  fo l lowing  in  mind:

T W I T T E R

The Al l iance  for  the  Arts  in
Research  Univers i t ies  wants  to
make  sure  everyone  fee ls
welcome at  the ir  events ,  and  i s
tak ing  s teps  to  accommodate
persons  wi th  d isabi l i t ies .
S toryte l lers  wi l l  be  sent  an
access ib i l i ty  best  pract ices  guide
to  he lp  make  a l l  presentat ions  as
access ib le  as  poss ib le .  Should
you need  any  accommodat ions ,
p lease  contact  a2ru ’s  Conference
Director  Char isse  Wi l l i s  a t
a2ruconnect@umich .edu.

ACCOMMODATIONS
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engaging  in  b iased ,
demeaning ,  int imidat ing ,
coerc ive ,  harass ing ,  or
host i le  conduct  or
commentary ,  whether
ser ious ly  or  in  jes t ,  based  on
sex ,  gender  ident i ty  or
express ion ,  sexual
or ientat ion ,  race ,  e thnic i ty ,
nat iona l  or ig in ,  re l ig ion ,
mari ta l  s ta tus ,  veteran  s ta tus ,
age ,  phys ica l  appearance ,
d isabi l i ty ,  power  d i f ferent ia l ,
or  o ther  ident i t ies
engaging  in  personal  a t tacks
of  any  k ind
comment ing  on  personal
appearance

The  A l l iance  for  the  Arts  in
Research  Univers i t ies  wants  a l l
part ic ipants  to  be  ab le  to  fee l
sa fe  and  respected  a t  our
gather ings .  As  such ,  we  reserve
the  r ight  to  remove  an  indiv idua l
from the  annual  convening
without  a  re fund i f  they  engage
in  any  o f  the  fo l lowing  act ions :

CONDUCT

in tent iona l ly  ta lk ing  over  or
interrupt ing  others  as  a  means  o f
d isregarding/undermining/obfusc
at ing  them (as  d is t inct  f rom
unintent iona l  interrupt ions
mot ivated  by  enthus iasm or
sudden ins ight )
reta l ia t ion  aga inst  report ing  o f
conduct  concerns  or  ass is t ing  in
conf l ic t  reso lut ions
disrupt ion  of  the  Annual  Meet ing
or  engaging  in  harm or  threats  o f
harm of  any  k ind
producing  or  d is tr ibut ing  audio
or  v isua l  recordings  o f  the
Annual  Meet ing  in  any  medium
producing  or  d is tr ibut ing
photographs  o f  presentat ions  or
mater ia ls  wi thout  permiss ion

A C T I O N S  C O N T I N U E D

[2] List taken, in part, from the American Association for the Advancement of Science Annual Meeting guidelines.
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